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Learning Objectives:

1) ldentify limitations in research for culturally diifferent individuals
2) Demonstrate the concept of decolonizing research

3) Apply practical tips for decolonizing research

Target Audience:

Clinical Research Professionals (CRPs) at UC/H and Cincinnati Children's Hospital Medical Center
(CCHMC): including Principal Investigators (Pls), Research Nurses (RNs), Critical Care Unit Nurses
(RNs), Pharmacy Technicians and Regulatory Specialists.
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Accreditation Statement for Directly Sponsored Activity

The University of Cincinnati is accredited by the Accreditation Council for Continuing Medical Education (ACCME) to provide
continuing medical education for physicians.

The University of Cincinnati designates this live activity for a maximum of 1 AMA PRA Category 1 Credit™. Participants should
claim only the credit commensurate with the extent of their participation in the activity.

**CRPs, NPs, PAs, and RNs can count activities certified for AMA PRA Category 1 credit™ for professional credit reporting
purposes. Other healthcare professionals should inquire with their certifying or licensing boards.**

Disclaimer Statement

The opinions expressed during the live activity are those of the faculty and do not necessarily represent the views of the University
of Cincinnati. The information is presented for the purpose of advancing the attendees' professional development.

Off-Label Disclosure Statement:

Faculty members are required to inform the audience when they are discussing off-label, unapproved uses of devices and drugs.
Physicians should consult full prescribing information before using any product mentioned during this educational activity.
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Speaker and Planner Disclosure Policys

In accordance with the ACCME Standards for Integrity and Independence in Accredited Continuing Education and the University of Cincinnati policy, all
faculty, planning committee members, and other individuals, who are in a position to control content, are required to disclose all relationships with
ineligible companies* (commercial interests) within the last 24 months. All educational materials are reviewed for fair balance, scientific objectivity, and
levels of evidence. The ACCME requires us to disqualify from involvement in the planning and implementation of accredited continuing education any
individuals (1) who refuse to provide this information or (2) whose conflicts of interests cannot be mitigated.

*Companies that are ineligible to be accredited in the ACCME System (ineligible companies) are those whose primary business is producing,
marketing, selling, re-selling, or distributing healthcare products used by or on patients.

All relevant relationships have been mitigated. The following disclosures were made:

Planning Committee Members:

* Maria Stivers, MS; Course Director — No Relevant Relationships

* Nathaniel L. Harris, BS, Course Coordinator — No Relevant Relationships
* Heather Muskopf, CME Program Manager — No Relevant Relationships

Spealkers
Steven D Kniffley Jr., PsyD MPA ABPP HSP

Senior Associate Dean-DElI, University of Cincinnati College of Medicine
Associate Professor, Department of Psychiatry and Behavioral Neuroscience
Founder, Kniffley Racial Trauma Therapy and Training
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https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fkniffleyracialtraumatherapy.com%2F&data=05%7C02%7Charrisnl%40ucmail.uc.edu%7Ce094ebfb1e4f49a42fed08dc16aeb3a9%7Cf5222e6c5fc648eb8f0373db18203b63%7C0%7C0%7C638410186804472583%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=fxNWv33yXPM38hlP%2B041Mpfj8bo1RiCBh2sL8KeZG90%3D&reserved=0

SOCRA CRP CERTIFICATION EXAMINATION
Hosted by CCHMC

Monday, March 15th, 2024, 8:30am — 12:30

Please visit the SOCRA website for more details.
The Registration Deadline is TODAY Friday, February 2"9, 2024

Reqister Here

CCHMC CRP Open Review Sessions:

Study Review Session 1: Thursday, February 8t, 2024 at 10am — Microsoft Teams Meeting
Click here to join the meeting

Study Review Session 2: Monday, February 12th, 2024 at 1pm — Microsoft Teams Meeting
Click here to join the meeting

Join your fellow CRPs for a brief overview of SOCRA Exam studying tools, tips, and tricks!

n EXt For any questions or further information, please contact the CCHMC CRP Group at
I ive s CRP@cchmé.\org or Nate Harris at* harrisnl@ucmail.uc.edu -l((_['
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https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.socra.org%2Fcertification%2Fccrp-certification-exam%2Fexam-outline%2Ftesting-after-october-20-2019%2F&data=04%7C01%7Charrisnl%40ucmail.uc.edu%7C5440bde7772c4fbcd22008d9fde8493a%7Cf5222e6c5fc648eb8f0373db18203b63%7C1%7C0%7C637819996376736469%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=5EvPpSxeUZFSKrhrqgjzAqIpRxMlEJUQIr9V8y7vYnY%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.socra.org%2Fcertification%2Fccrp-certification-exam%2Fccrp-application%2F&data=04%7C01%7Charrisnl%40ucmail.uc.edu%7C5440bde7772c4fbcd22008d9fde8493a%7Cf5222e6c5fc648eb8f0373db18203b63%7C1%7C0%7C637819996376736469%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=5sTcyT4ZqJG0mT0FoxLBBy84WpTWj6OrhUC1FXL1zqg%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_Nzk1OTcyNDQtYWJlNy00OWJhLWI0NDEtMmUxZDdiNDNhOTk3%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522680254d4-278b-4aa1-aca8-c2600f79c533%2522%252c%2522Oid%2522%253a%2522d7634caa-3ab9-427e-b27c-54f4804e6e80%2522%257d&data=05%7C02%7Charrisnl%40ucmail.uc.edu%7C81bf579ea5a74febd71d08dc11daa6bd%7Cf5222e6c5fc648eb8f0373db18203b63%7C0%7C0%7C638404878013756304%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=0l1x2GksMH1ore3KVl8c7x%2FHKpVsbNRWmDZXdG8Isp8%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_ZjcwZTQ3YTUtZjM1ZS00ZTRkLTkzNWQtMDI2YmQ2YjNlNjVm%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%2522680254d4-278b-4aa1-aca8-c2600f79c533%2522%252c%2522Oid%2522%253a%2522d7634caa-3ab9-427e-b27c-54f4804e6e80%2522%257d&data=05%7C02%7Charrisnl%40ucmail.uc.edu%7C81bf579ea5a74febd71d08dc11daa6bd%7Cf5222e6c5fc648eb8f0373db18203b63%7C0%7C0%7C638404878013912583%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=36Iog8Cfrs1pbLeaDtUiox25ZFpGn8s3aLACCBjjCyk%3D&reserved=0
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Compliance
Corner

1

Recently updated OCR Standare Operating Procedures and

Policies:

UCH-OCR-FIN-001 - Clinical Research Pricing Policy

UCH-OCR-006 - Charter of the Clinical Research Managers Committee

All OCR SOPs are accessible from the UC Health intranet
home page utilizing the Compliance 360 policy search function or reach out
to the Office of Clinical Research with any questions or concerns.
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Office of Clinical Research

Lunch & Learn

Thursday, F@E@Eﬁ@ﬂ@ 15t 2024, 12:00noen - 1:00pm
IN PERSON Presentation MSB 7051

Office of Clinical Research
Full Staff Open House

Given staff changes and many new members of the Office of Clinical Research (OCR) Team,

n eXt we welcome you to join us for a special Open House to meet new OCR Team members,
reacquaint yourself with longstanding OCR Team members and learn the details of our roles within the OCR.
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Today’s Presentation:
Decolonizing Methocdologies:

Redueing Blas In Research

The growing complexity of diversity coupled with the limited generalizability of biased research highlight the importance an intentional research
agenda rooted in transparency, cultural humility, and collaboration. Decolonizing Methodologies: Reducing Bias in Research provides practical tools
for understanding and applying the concept of decolonized research.

Steven D Kniffley Jr., PsyD MPA ABPP HSP
Senieor Asseclate Dean-DEl, University of Cincinnatl Ceollege of Medicine

Asseclate Profiesseor, Department of Psychiatry anc Behavioral Neuresclence
Feuncer, Kniflley Raclal Trauma Therapy and Tralning
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DECOLONIZING
METHODOLOGIES: .
REDUCING BIAS

IN RESEARCH




INTRODUCGTION

Senior Associate Dean for DEI, University of Cincinnati

Associate Professor, University of Cincinnati Department of Psychiatry

Founder, Kniffley Racial Trauma Therapy and Assessment

Education

— PsyD, MA, Clinical Psychology, Spalding University

— MPA,Wright State University

— MBA, University of Cincinnati (2025)

— BS, University of Louisville

— ABPP, Clinical Psychology

— Certificate, Strategic Health care Leadership, Cornell University
* Research and clinical interests

— Black male psychology

— Multicultural Psychology

— Racial Trauma treatment
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Black Males

and the Criminal
Justice System

FORTY Edited by Jason M. Williams » Steven D. Kniffley Jr.
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Assistant professor, school of professional r
psychology, Spalding University; associate e
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HEALTH CARE

PAGE 10 mMEDICAL NEWS / DECEMDER 2020

THE HEALTHCARE HONOREE:
ADVOCACY AWARD STEVEN KNIFFLEY JR.
The Healthcare Advocacy Award is presented to an SPALDING UNIVERSITY

indiwidual who has worked to raise awareness of health
challenges In our region and worked to affect changa,
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OBJECTIVES

Discuss

Discuss limitations in research for
culturally different individuals

Explore

Explore the concept of
decolonizing research

Highlight

Highlight practical tips for
decolonizing research



DISCLAIMER

DEFINING DIVERSITY



Myofew
‘1stele Jo snoibljay

ared w Buan

Inpy

uBQIN

LLHSNA-UON

COIEE

MEr-UoUL ‘Bpiuan

afed Wb

seuoydo|Buy

ssejo eppu-iaddn
pue Jaddn

SANJELYY

pic

PRIVILEGE

funop

{si0ssaj0sd) syzial)
Aubiy ‘pajenuepeld)

pelpog-a|qy

[enxesoisisH

uone|ndod Ayofew
Anunoo uieisepy

ufiuo v ueedon3

UM

alel

SUIUILD} PUEB D{BWR-
SU(INOSBIL PUR B

€

iisieby

Ayplounu
wsiued Islay)e Jo snobiey ’
WEET Al aibuis Buian
TS0 PHID
Wsiss/ore jeajydeiboan +[BINY
Blgoydounisnyy unjsniy
eliHa)L|
WISHE)eudid SjiLajUON
SMef
WISl esijuy
METIS »4ed
afienfiue
seig sbenbue puooas e s ysifiug "
=
55 59815 Jood 'ssejo Buppiop _.m
2,
SAORIEEUN 0
aoueieadde Jo sONIod ! %
5
Wslebe asiendy Buno =
i
PIO &
a
Q

pajeiLspaIouUn

tisijeucHeInp3

‘Sria]

wisiqy Safilqesip Yum sucsiag
WiSIN@SCI918H fenxasiq ‘Aeb ‘ueigsen)
OB ‘UBdUBLIY aAREN ‘Teub
wsiuBelolep -joqy weg ‘eidosd snousbipu|
wistepaduj « UBBG0INT-UON
WSIORH » 10j03 jo ajdoag
BeWa
WISHIUSD0IpLY
WSLapuan JUBIAGD, Japuag)

c
2
‘@
=

£

o]
L




a ‘

STORYTIME



LIMITATIONS IN
RESEARCH FOR
CULTURALLY DIFFERENT
INDIVIDUALS




Researcher Participant Research Directionality
representation representation ideology of Funding




RESEARGHER REPRESENTATION

Scientists and engineers working in science and engineering occupations: 2015

White women 18%

Asian men 14%

Asian women 7%

White men 49% Black men 3%

Black women 2%
Hispanic men 4%

Hispanic women 2%
Other men 1%
Other women 1%

NOTES: Hispanic may be any race. Other includes American Indian or Alaska Native, Native Hawaiian or Other Pacific Islander, and multiple race.
Women, Minorities, and Persons with Disabilities in Science and Engineering: 2017




PARTICIPANT REPRESENTATION

* Parsons et al (2023)
—Examined participant representation
—Meta analysis of 432 studies in Radiology
—5.6% of studies reported race

—3% of studies reported SES




RESEARCH
IDEOLOGY

Westernized

Perceived political neutrality

Perceived absence of bias

Deficit assumption for oppressed
groups

Perceived trust through intent
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EXAMPLE-
PHRENOLOGY







n E FI “ I'I'I o “ A method used to challenge the Eurocentric research methods that

undermine local knowledge and experiences of marginalized populations




COMPONENTS

’

Power- “power with” vs “power over’

 Trust

Cultural competence

Respectful and legitimate research
practice

Recognition of community assets

’,

shutterstock.com - 2030153849






REFLECTION
QUESTIONS

* What is the history of my academic discipline?

* How are my research questions generated? Is there
input from the community?

* Are there assumptions in my research questions and
what other questions can be asked?

* How will | collect my data and am | working
collaboratively with the community?

* Who am | citing in my writing?




ACTION STEPS

* Acknowledge both the positive intent and negative
impact of research for marginalized populations.

* Open spaces to critique positions of power and
dominant culture.

* Consider the relationship between the researcher and
participant.

* Reevaluate research funding flows

* Document cases that challenge the normative (look in
the file draw)



ROUTLERGE ADWANLCES IN ART AND VISUAL STURIES

ARTS-BASED METHODS _
FOR DECOLONISING Indigenous
PARTICIPATORY Research

RESEARCH Methodologies
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CONTACT
INFORMATION

* knifflsd@ucmail.uc.edu

A\

* Kniffleyracialtraumatherapy.com

A\

* @drstevenkniffleyjr (Instagram)
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